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BENEFITS AT 
A GLANCE

If you don’t enroll in a PCS-sponsored medical plan, you can use your $75 per-pay-period Board 
Contribution credit to pay for supplemental benefits. 

Here’s how it works.

DON’T NEED MEDICAL COVERAGE?
GET $75 PER-PAY FOR FREE BENEFITS

$75 Per-Pay Board Contribution Credit
You must elect the benefits you want or you will forfeit the $75 per-pay credit.

Enroll in these supplemental benefits:

◆ Hospital Indemnity Plan (HIP)

◆ Dental

◆ Accidental Death and Dismemberment (AD&D)

◆ Vision

◆ Disability Coverage (choose from 2 options)

And/or deposit $10–$50 in a:

◆ Healthcare FSA

That’s up to $1,000 per year tax-free to pay 
eligible medical, dental, and vision expenses!

(◆) Look for the diamonds that designate the benefits that qualify for Board Contribution credits.

Board credits may only be used for the benefits shown above [◆].

Use the payroll deduction rate charts to calculate the per pay cost of the benefits you choose.

If your elections total more than the $75 per pay period credit, you will have 
 a payroll deduction for the additional amounts over $75.

You may NOT use Board Contribution credits for:

Employee Optional Term Life, Family Term Life, Spouse Life, or Child Optional Term Life
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Please refer to the 2025 
Employee Benefits & 
Wellness Guide (page 126)
for all Legal Notices and 
Disclosures.

$75 Per-Pay Board Contribution Credit Example

Benefit Coverage Level Board Pays You Pay

◆ Dental (Humana Advantage) Employee + Spouse $14.56 $0

◆ Vision Employee + Spouse $2.83 $0

◆ Hospital Indemnity Plan (HIP) Employee + Family $21.00 $0

◆ Healthcare Flexible Spending Account (FSA) N/A $25.00 $0

◆ Accidental Death & Dismemberment (AD&D) $100,000/family $2.10 $0

◆ Disability

$600 monthly benefit, 
up to 2-year benefit 
duration, and 14-day 

waiting period

$8.71 $0

Total $74.20 $0

RETIREMENT PLANS
Florida Retirement System
• PCS and you contribute to the FRS. You choose

from 2 plans, the FRS Investment Plan and the FRS
Pension Plan.

• FRS Investment Plan is a 401(a) plan. After 1 year
of service, you are fully vested in your
account balance.

• FRS Pension Plan. After 8 years of service, you are
vested and eligible for a pension benefit based on
age and years of service.

• The MyFRS Guidance Program is available to
all Florida Retirement System members. As a
member, you have free access to unbiased EY
financial planners who serve as your personal
retirement and financial advocate and answer any
retirement and financial questions you have.

• You have 8 months to choose between the
Investment Plan or Pension Plan. If you do not
choose, it will default to Investment Plan.

Supplemental  
Retirement Program
• You choose to deposit pre-tax dollars via payroll

deductions into a 403(b) or 457(b) plan.

• Or you can choose to deposit after-tax dollars into
a Roth 403(b) plan.

• To participate, you select an investment plan from
a list of authorized investment providers. Pinellas
County Schools does not endorse or recommend
any product or vendor and does not offer
financial advice.

OTHER  
VOLUNTARY 
BENEFITS

Farmers Insurance™ 
Auto & Home
• You can save with special discounts, including

a group discount, and other money-saving
discounts, if you pay your premium through
automatic payroll deductions.

• The program is available to PCS employees and
their dependents.

• Subject to underwriting approval. Some areas of
Florida may not be eligible for home insurance.

MetLife Legal Plan
• Access to a nationwide network of participating

attorneys who can provide you with a wide range
of legal services.

• No copayments and no deductibles.

• Your spouse and dependent children have access
to the plan benefits.

• Some pre-existing exclusions may apply.

MetLife Pet Insurance
• Access to a nationwide network. Pet insurance

can help you manage the high cost of veterinary
services for your pet.

• May not cover pre-existing conditions.

Horace Mann Auto Payroll 
Deduction Plan
• When you purchase auto insurance through

Horace Mann, you get the advantage of 12-month
policy terms and premiums deducted from
each paycheck.

• Discounted coverage.

• Educator Advantage® benefits and features at no
additional cost.

• Customer services available 24/7, 365 days a 
year, and online claims service. Licensed agents 
available 24/7 at 3 local offices.

◆ DEPENDENT CARE FSA
That’s up to $1,000 per year tax-free to reimburse 
for eligible dependent care expenses to care for 
children under 13 or an older parent. (This account 
is not for health care expenses.)
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